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THE KENNETH M. PIPER
LECTURESHIP SERIES
The Kenneth M. Piper Lectureship Series is dedicated to the mem-
ory of Mr. Kenneth M. Piper, who made substantial contributions to the
fields of personnel management and labor relations during more than two
decades of service with Motorola, Inc. and Bausch & Lomb, Inc.
This year's Piper Series featured a lecture by Professor Clyde Sum-
mers, the Jefferson D. Fordham Professor of Law at the University of
Pennsylvania. Commentary on Professor Summers' lecture was pro-
vided by Edward B. Miller, Partner, Pope, Ballard, Shephard and Fowle,
and Robert H. Stropp, Jr., General Counsel, United Mine Workers of
America.
The following article is based on Professor Summers' lecture. The
editors and staff of the Chicago-Kent Law Review wish to express their
continuing appreciation to Mrs. Kenneth M. Piper for supporting schol-
arship and discussion in this important area of the law.
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